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Global economic uncertainty is putting a heavy
financial strain on Hongkongers. Sun Life’s latest
Asia Financial Resilience Index examines how
people in Hong Kong are managing their personal
finances amid a volatile economic environment.

The findings show that rising living costs and
economic uncertainty are having a clear impact on
people’s financial well-being. As everyday expenses
continue to climb and household budgets are
stretched, many are forced to prioritize immediate
spending, often at the expense of long-term
retirement planning.

Rising Costs Undermine Financial Goals

The rising cost of living has significantly intensified
financial stress. As many as 92% of respondents in
Hong Kong feel the pressure of inflation, with 46%
saying higher prices have had a significant impact
on their ability to cover monthly expenses.

With budgets under strain, 60% of respondents now
rank managing day-to-day expenses as their top
financial priority, up from last year. In contrast,
saving for retirement, previously one of the leading
priorities, has fallen to sixth place. This shift
highlights how, amid economic uncertainty and
persistent inflation, Hongkongers are increasingly
focused on short-term financial needs.

At the same time, the importance of building
emergency savings has risen sharply. 43% of
respondents now list building emergency funds as
their second-highest financial priority, reflecting
growing concern about unexpected financial shocks.

Long-Term Planning Continues to Be
Overlooked

While some individuals may feel financially secure,
many remain unprepared for major life changes.
More than half (54%) of respondents do not have a
financial plan that extends beyond 12 months, and
only 9% have plans that look more than 10 years
ahead. In addition, only around half of respondents
feel confident in their ability to cope with a financial
emergency, suggesting that financial resilience may
be overestimated.
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This trend is particularly concerning in Hong Kong,
one of the world’s longest-living cities. With life
expectancy continuing to rise and the population
ageing rapidly, insufficient long-term planning
could leave many people unprepared to fund
longer retirements and manage increasing
healthcare and housing costs in later life.

Low Uptake of Professional Financial Advice

Although most Hongkongers seek some form of
help when making financial decisions, relatively
few turn to professional advisors. While 83% of
respondents say they seek assistance, many rely
primarily on informal sources such as spouses or
partners (43%), other family members (42%) and
friends (22%).

By contrast, only 23% of respondents seek advice
from professional financial advisors, with little
variation across age groups.

This reliance on informal advice comes despite
clear gaps between perceived and actual financial
knowledge. While only 5% of respondents rate
their financial knowledge as “poor”, 16% to 26%
were unable to answer basic financial literacy
questions correctly.

Gen Z Faces the Greatest Financial Challenges

Among all generations, Gen Z emerges as the
least financially resilient. Only 55% of Gen Z
respondents feel financially secure, compared with
62% of Millennials and 60% of Baby Boomers.

Despite having time on their side, many Gen Z
respondents take a conservative approach to
investing. 61% describe themselves as
conservative investors, suggesting a lack of
confidence in balancing risk and long-term growth.

In addition, 26% of Gen Z respondents do not
seek any help when making financial decisions,
more than any other age group.
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Building Financial Resilience Starts with Long-
Term Planning

This survey shows that as inflation and economic
uncertainty persist, Hongkongers are increasingly
focused on managing short-term financial pressures,
often at the expense of long-term planning. To build
genuine financial resilience, it is essential not only to
establish emergency savings, but also to plan early
for retirement and long-term protection.

Holistic financial planning, supported by professional
advice, can help individuals navigate today’s
challenges while staying focused on future goals,
enabling them to protect their loved ones and move
forward with confidence, regardless of economic
conditions.

Source: Sun Life
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Important Note:

1. This article contains information only for internal use and should not be shown and/or distributed to the public, customers or
intended customers. Any violation will lead to severe disciplinary action by Sun Life Hong Kong Limited (“Sun Life”).

2. This article, which is for informational purposes only, sets forth the views as of the date published. The foregoing
information provided is for illustration purpose only. It is not a recommendation to purchase, sell or hold any particular
products/funds. The underlying assumptions and these views are subject to change without notice. There is no guarantee
that any forecasts expressed will be realized. The information contained in the above article is obtained and/or compiled
from sources believed to be reliable and current. Sun Life cannot and does not warrant, guarantee or represent, either
expressly or impliedly, the accuracy, validity or completeness of such information. Sun Life makes no express or implied
warranties or representations with respect to any performance data contained herein (including its accuracy, completeness
and timeliness). Sun Life accepts no liability whatsoever for any direct or indirect consequential loss arising from use of any
information, opinion or estimate herein.

3. Investment involves risks and past performance is not indicative of future performance. Investment return may rise as well
as fall. You should advise the prospect(s)/client(s) to read the relevant principal offering document for further details and
risk factors prior to making any investment decision.

4.This document has not been reviewed by the Securities and Futures Commission in Hong Kong or any regulatory
authorities.

About Sun Life Hong Kong Limited (Incorporate in Bermuda with limited liability)

Sun Life has been rooted in Hong Kong over 130 years building up profound experience in wealth planning and protection.
Along with legacy and strength of our parent company, we are proud to be a trusted, lifelong partner to our clients across the
world. Our unwavering commitment is to put our clients at the centre of everything we do. With our deep DNA of innovation
and creativity, we constantly revive our services, products and our client journeys to enable our clients to live their lives to the
fullest at every stage of their lives.

To protect our clients at every stage of their lives, we offer professional financial analysis and insight-based insurance
solutions, ranging from savings and life protection, to medical and critical illness, and accident & disability benefits, and
universal life, pensions and group benefits. At Sun Life, we never stop innovating on an ever-wider range of products. So at
every moment in their lives, they can work together with us to enjoy brighter life under the Sun.

About Pension Schemes Association

In February 2018, six MPF scheme sponsors who collectively manage about 80% of MPF scheme assets collaborated as
founding partners to spearhead the establishment of the Pension Schemes Association. They also welcome their fellow MPF
industry players as well as related service providers to join the Association as participating members.

The six founding corporate partners of this Association are (in alphabetical order) AIA Company Limited, FIL Investment
Management (Hong Kong) Limited, Hongkong and Shanghai Banking Corporation Limited, Manulife (International) Limited,
Principal Insurance Company (Hong Kong) Limited and Sun Life Hong Kong Limited.

Disclaimer:

This document is intended to be for information purposes only and is not intended as promotional material in any respect. It
does not constitute any solicitation and offering of investment products. The views and opinions contained herein are those
author(s), and do not represent views of Pension Schemes Association (the “PSA”). The material is not intended to provide,
and should not be relied on for, investment advice or recommendation. Information contained herein is believed to be reliable,
but the PSA makes no guarantee, representation or warranty and accepts no responsibility for the accuracy and/or
completeness of the information and/or opinions contained in this document, including any third-party information obtained
from sources it believes to be reliable but which has not been independently verified. In no event will the PSA be liable for
any damages, losses or liabilities including without limitation, direct or indirect, special, incidental, consequential damages,
losses or liabilities, in connection with your use of this document or your reliance on or use or inability to use the information
contained in this document. This document has not been reviewed by the SFC. Any link to other third-party websites does
not constitute an endorsement by the PSA of such websites or the information, product, advertising or other materials
available on those websites and the PSA accepts no responsibility for the accuracy or availability of any information provided
by linked websites.
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