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A Tale of Two Destinations
New Visions of Life and Retirement Emerge as the
Region Transforms

The development of the Greater Bay Area (GBA) is transforming the
region by fostering increased connectivity and integration between
Hong Kong, Macau, and mainland Chinese cities. With numerous
opportunities for economic collaboration, cross-border living and
investment, as well as enhanced regional mobility, it is easier than
ever for Hong Kong people to live, work, and retire in other GBA
cities.

As working adults in Hong Kong navigate this dynamic landscape,
they are rethinking their professional paths, embracing new career
opportunities, exploring life beyond the city’s borders, and
reconsidering their retirement options.

Shifting Perspectives: Work

According to the latest AIA Desired Retirement Tracker Survey (the
“Survey”), 50% of respondents are open to employment in other GBA
cities, including a notable 66% among younger respondents (18 to 29
years old). Respondents who are fairly new to the workforce (18 to
24 years old) cite additional opportunities for career development as
a key reason for their openness to working in other GBA cities.
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The most critical forms of support respondents feel they require from
their employers are dormitory/housing allowance (77%), medical
protection covering the whole GBA (71%) and transportation
allowance (66%). As to their concerns about working in other GBA
cities, respondents rank being “unclear about local healthcare
policies” (73%), having “inadequate understanding of local social
welfare policies” (68%) and being “not familiar with local tax policies”
(62%) as the three top issues.

Among younger respondents

Shifting Perspectives: Lifestyle

Hong Kong’s robust cross-boundary transport network makes the
GBA an extraordinary travel and leisure destination. Nearly 75% of
respondents had already travelled to other GBA cities since the
reopening of borders or planned to do so in the next 12 months.

They cited affordable spending levels and good value for money,
convenient transportation and newl/interesting spots for dining and
sightseeing as the top three reasons for travelling to other GBA cities
for leisure. This lifestyle, with its ease of travel between Hong Kong
and other GBA cities, makes retiring in other GBA cities appealing for
some.

Shifting Perspectives: Retirement

38% of respondents expressed an interest in retiring in other GBA
cities, with their top three preferred destinations being Zhuhai (34%),
Shenzhen (31%) and Guangzhou (29%). The three main reasons for
being interested in retiring in other GBA cities include a lower cost of
living (80%), lower property price (58%) and better neighbourhood
environment (54%).
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As working adults embrace the possibility of a retirement life
beyond Hong Kong borders, it has the potential for reshaping
saving habits and approaches to retirement planning.

New Possibilities = More Proactive Planning?

In fact, the Survey found a strong link between respondents who are
interested in living and working in other GBA cities and better
retirement planning. For example, compared to respondents who are
not, they:

= Tend to save or invest a higher proportion of their income for
retirement

= Are more likely to have a clear savings or investment plan for
retirement

= Started retirement planning earlier, in their early 30s

That said, the Survey also found that despite strong recognition of
the importance of medical protection, among respondents interested
in retiring in other GBA cities, 12% do not own any medical
protection and 13% only have group medical insurance. In other
words, it may be expected that a quarter of respondents (25%) will
lack medical protection after retirement.

Retiring in Hong Kong vs Retiring in other GBA cities

The Survey revealed current retirement reserves to be HK$586K.
This means respondents would need to grow their reserves by more
than five times to reach the desirable level of HK$3.3 million or delay
their retirement by about 12 years in order to sustain their desirable
monthly living expenditure for retirement in Hong Kong.

On the other hand, the desirable level of retirement reserves for
retirement in other GBA cities stands at around HK$2.8 million, about
32% less than that needed to retire in Hong Kong. It isn’t surprising
therefore, that 85% are confident they would be able to support their
desirable retirement in other GBA cities with their own retirement
reserves. Only 65% feel the same if they retire in Hong Kong.

Having said that, the Survey at the same time revealed that 63% of
these respondents are unlikely to have enough retirement reserves
to cover their desired retirement living expenditures, with a shortfall
of HK$1.97 million (median).

shortfall in
retirement reserves
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Embrace Your Future, Wherever it Takes You

Regardless of where you spend your golden years, it is critical to
have adequate retirement savings and robust medical protection to
ensure that you can meet your key expenses. As the discourse
around retirement shifts, planning for these golden years has gone
beyond financial security to aspiring for a retirement that is rich with
purpose, fulfilment, and well-being.
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The guiding principles remain simple:

Pave the way forward with compound interest
= Start early and save consistently to build reserve for your
retirement
Make the savings journey more rewarding by using the right tools

= Explore various wealth management and medical protection
products to enhance your retirement nest egg

= For example, make MPF Tax Deductible Voluntary
Contributions (TVC) to reduce retirement reserve shortfalls
while enjoying potential tax deductions

Expert’s View
December 2024

Employers have an important role to play too. If they deploy staff to work
in other GBA cities, they should still arrange for them to participate in the
MPF scheme per the MPF legislation, and review whether their group
medical insurance covers the relevant GBA cities.

The future is a canvas of endless possibilities. Wherever life takes you, to
fully embrace the opportunities ahead, it's essential to start planning as
early as you can. The sooner you take action, the more empowered you
will be to create the happy, healthy, and rewarding retirement you
deserve.

* The 14th AIA Desired Retirement Tracker Survey was conducted from 31 October to
11 November 2022, interviewing 1,023 respondents from the city’s working population

between the ages of 18 and 65, and who possessed at least one MPF account. The
Survey was conducted by Cimigo, an independent market research and consultancy
agency.

Arrive safely at your destination with better health and wealth cover

= Consider using Voluntary Health Insurance Schemes (VHIS)
and portable voluntary protection solutions to meet your future
medical protection needs

About Pension Schemes Association

Pension Schemes Association (the “PSA”) was established in February 2018. As the most prominent MPF sponsor
association in the industry, the PSA assumes the bridging role among stakeholders as to ensure our MPF system can fulfil
public and industry interests, and acts as a consultative body in liaising with relevant policy makers and regulatory bodies on
matters related to the development of the MPF system in Hong Kong.

Mission & Vision

Representing the MPF Community - To act as the representative body for all MPF Scheme Sponsors and industry
stakeholders in Hong Kong.

Providing thought leadership - To act as a consultative body in liaising with relevant policy makers and regulatory bodies
on matters related to the development of the MPF system in Hong Kong.

Enhancing Trust in the system - To enhance the trust and confidence in the MPF industry by partnering with industry
stakeholders to cultivate public awareness of MPF.

Disclaimer (for PSA):

This document is intended to be for information purposes only and is not intended as promotional material in any respect. It does not constitute any solicitation and offering of
investment products. The views and opinions contained herein are those author(s), and do not represent views of Pension Schemes Association (the “PSA’). The material is not
intended to provide, and should not be relied on for, investment advice or recommendation. Information contained herein is believed to be reliable, but the PSA makes no
guarantee, representation or warranty and accepts no responsibility for the accuracy and/or completeness of the information and/or opinions contained in this document,
including any third-party information obtained from sources it believes to be reliable but which has not been independently verified. In no event will the PSA be liable for any
damages, losses or liabilities including without limitation, direct or indirect, special, incidental, consequential damages, losses or liabilities, in connection with your use of this
document or your reliance on or use or inability to use the information contained in this document. This document has not been reviewed by the Securities and Futures
Commission. Any link to other third-party websites does not constitute an endorsement by the PSA of such websites or the information, product, advertising or other materials
available on those websites and the PSA accepts no responsibility for the accuracy or availability of any information provided by linked websites.

Disclaimer (for AIA International Limited):

Investment involves risks. The above information is for reference only and shall not be disseminated, redistributed or used in any other manner or purpose unless otherwise
authorised by AlIA. It is not and should not be taken as investment advice or insurance product recommendation, offer or solicitation to subscribe for any investment or insurance
products (including MPF scheme). Before making any investment decision, you must carefully assess your own risk tolerance level and financial circumstances, and refer to the
relevant MPF scheme brochure for details (including risk factors and charges). Before applying for an insurance product, customers must complete a financial needs analysis. If
you have any question on the above content, please seek independent advice from professionals. This information is issued by AIA International Limited (Incorporated in
Bermuda with limited liability) and has not been reviewed by the Securities and Futures Commission.
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