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Hong Kong women grapple with cost of living and
confidence in retirement

Rising inflation, long-term economic prospects and financial
management are the top concerns amongst women
in Asia Pacific as markets continue to roil in 2023. The
Fidelity International Global Women & Money Study 2023,
commissioned in six markets including Hong Kong, revealed
that 81% of the women responded are worried about the
rising cost of living, followed by 73% who are concerned
about the economy in the long run, while 70% are anxious
about their ability to save and invest. Hong Kong respondents
also share a similar sentiment with 83% of them agreeing that
the cost of living is a top concern, compared to 45% in 2022,
the highest jump recorded among the markets surveyed.
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Younger women have an early and active
financial journey

Despite the concern of saving and investing, the study also
found the tendency of younger women in Hong Kong starting
their investment journey earlier. Gen Z starts investing
relatively early at age 21 on average and 58% remain active
in managing their finances. Millennials start investing at age
26 on average in comparison to age 38 for Baby Boomers.
More than half (56%) of the Millennials surveyed are
interested in managing personal finances, and a similar level
(57%) are actively acting on their finances.

In fact, investing is a key to supporting different financial
needs across life stages. Investing early and capturing
market cycles is important for a sustainable retirement
life. For women who are early into their savings journey,
developing regular financial habits could allow them to be
in a better position to regain any lost ground, ensuring that
unexpected life events are less likely to result in permanent
setbacks.
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Gap between retirement returns and investment
choices in younger women

Younger women appear to be conservative in their financial
preferences. Gen Z’s top three financial products are cash
savings (79%), term deposits (47%) and saving insurance
(29%), while a high proportion of Baby Boomers (70%) invest
in individual stocks. However, Gen Z women are considerably
more ambitious than Baby Boomers in their retirement age
and expected income. Gen Z expects to retire earlier at the
age of 62 (versus 66 for Baby Boomers) while enjoying a
monthly retirement income of 35% or higher.

The findings have presented a gap between expected
retirement income and the return of their investment choices
among younger generation of women. With a high rate of
life expectancy in Hong Kong and hence higher requirement
of retirement funds, young investors may face challenges
in securing their investment returns with cash savings and
term deposits.

Staying invested despite market volatility could ultimately help
investors capture steady returns over the long run and help
them achieve their financial objectives. Apart from putting the
majority of assets into savings, starting with small contributions
can also make a big difference over time, allowing investments
to benefit from the power of compounding.
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Low confidence in managing personal finances
and retirement savings

Considering longer term retirement goals, 46% of millennial
women in Hong Kong believe that their lack of confidence
in investing may lead to insufficient retirement savings.
While only 38% of millennial women are comfortable with
their financial knowledge, there is a steady upward trend as
women age.

While it is encouraging that younger generation of women
are more aware of the importance of investing, such financial
independence may not translate into timely decision-making
due to a lack of confidence in investing. For investors with
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Remarks: Definition of generations are as follows. The Gen Z surveyed were
aged 18-26.

GenZ Millennials Gen X Baby Boomers
Year of birth 1997-2012 1981-1996 1965-1980 1946-1964
Age as of 2023 | 11-26 27-42 43-58 59-77

Disclaimer:

FIL Limited and its subsidiaries are commonly referred to as Fidelity or Fidelity
International. Fidelity, Fidelity International, the Fidelity International logo and
F symbol are trademarks of FIL Limited. Any person considering an investment
should seek independent advice.

Investment involves risks. This material contains general information only. It is not
an invitation to subscribe for shares in a fund nor is it to be construed as an offer to

buy or sell any financial instruments. The information contained in this material is
only accurate on the date such information is published on this material. Opinions
or forecasts contained herein are subject to change without prior notice. Reference
to specific securities mentioned within this material (if any) is for illustrative purpose
only and should not be construed as a recommendation to the investor to buy or sell
the same.

less confidence, they may consider investing the same
amount at regular intervals over a period to enjoy dollar-cost
averaging benefits. In addition, diversify portfolio also helps
managing downside risks.

The material is issued by FIL Investment Management (Hong Kong) Limited and it

Afterall, by Strengthemng financial wellness across the has not been reviewed by the Securities and Futures Commission (“SFC”).

determinants of budgeting, savings, debt and protection,
it allows for the potential to give women more financial
freedom, control and independence, as well as reducing
anxiety amid uncertainties, ultimately, make retirement what
women want it to be.

About Pension Schemes Association

Pension Schemes Association (the “PSA”) was established in February 2018. As the most prominent MPF sponsor
association in the industry, the PSA assumes the bridging role among stakeholders as to ensure our MPF system can fulfil
public and industry interests, and acts as a consultative body in liaising with relevant policy makers and regulatory bodies on
matters related to the development of the MPF system in Hong Kong.

Mission & Vision

Representing the MPF Community - To act as the representative body for all MPF Scheme Sponsors and industry
stakeholders in Hong Kong.

Providing thought leadership - To act as a consultative body in liaising with relevant policy makers and regulatory bodies on
matters related to the development of the MPF systemin Hong Kong.

Enhancing Trust in the system - To enhance the trust and confidence in the MPF industry by partnering with industry
stakeholders to cultivate public awareness of MPF.

Disclaimer (for PSA):

This document is intended to be for information purposes only and is not intended as promotional material in any respect. It does not constitute any solicitation and offering of
investment products. The views and opinions contained herein are those author(s), and do not represent views of Pension Schemes Association (the “PSA”). The material is
not intended to provide, and should not be relied on for, investment advice or recommendation. Information contained herein is believed to be reliable, but the PSA makes no
guarantee, representation or warranty and accepts no responsibility for the accuracy and/or completeness of the information and/or opinions contained in this document, including
any third-party information obtained from sources it believes to be reliable but which has not been independently verified. In no event will the PSA be liable for any damages,
losses or liabilities including without limitation, director in direct, special, incidental, consequential damages, losses or liabilities, inconnection with your use of thisdocument or
your reliance on or use or inability to use the information contained in this document. This document has not been reviewed by the Securities and Futures Commission. Any link to
other third-party websites does not constitute an endorsement by the PSA of such websites or the information, product, advertising or other materials available on those websites
and the PSA accepts no responsibility for the accuracy or availability of any information provided by linked websites.

[ ) [ ]
.. fidelity
Contributed by INTERNATIONAL

Pension Schemes Association pensionschemes.org

Linked [

Pension Schemes Association n



G

e

HA R
03/2023

FALTHEEE TR AEBKGE OPRE
2023 F MG ETHE  BREA  RELH
MU BEERNATARBRLEREED
FE RNMEANEAMESEREEBETHNEERE
023 F 2B ZMEREBMAE )RR 1 K&E
L RELEERAR LR (81%) + REIAEAM L
(73%) ME FMRBERIZERE SN (T0%) - BAEXEH
ENMFEBEUNEEL  EP83%RAELEERAR
EEMRE - 82022 FH45% @ I NEX TS H
SRS B LR -

100%
90%
80%
70%
60%
50%

51%
40% 45%

TAE HEAN B BN ag M N

—— 2022 —0— 2023

ERAR : EEERQ023FEH LR EBEHE)

FEFEINREESRR I EITIEY
EEHHREBELRERNGFERRE  BRRERFE
FE-RNZEEERAERENER - ZHER
FIHRRREFER A 2155 0 WA 58% XIEEIHETE
BEAMBAR + TELZERFHRN 26 EFHKKRE -
YRR MLZ MR 3858 AN - BB —F (56%) #Y
TR EEEAVBREE - A 57% HIEH
RN ©

FEL RERXBEEALERBER TIRMBEER
W - BREREVITETSBERENATFHED
BRARETEREE - XN RERBREN LI
Kt BRAENEVBEER I ARMPAEEHE
WE K - DARH LERBETRR BRSO ANER
g -

Linked [

Pension Schemes Association n

PENSION SCHEMES ASSOCIATION
Bk S A g

Pension Schemes Association

EXBA
20234108

FEXUHRAOBRRBREEZFEEN

MANBERFELEERENE LRBRT -
RXZERCEBLNEMERH N RECHE
(79%) - EEFR(47%) RREERRR (29%) -
AR # D /) 82 53t K RIZF R E EMR (70%) °
AT Z A 2 7R AR IR A AN T8 U A5 L
BREACRLZEEREL - HHERHt KB
66 FRARINE - ZWRLMEFITH BN 625N
[RF b AP £ 28 52 Rt AR TR ER O A SRR AR 35% e

RO — ) 2 TR R AR A I
ERAREERAREE - EAEAMRERES
RAMARNEAEEXNER  MEAREERE
KRS RERTHER - TRERIARRELRE
GETER

ERBIRT - FERET R ESFIEE
ERER - By e AR B - BT
KEBHBERREEZ S BHABREREHRS
BENOH AT - BEEWBRIED - SURAAEE.
BRI -

Zitfg

a @ EHER 47%

4

FEHR

£ Cem

Xt (O N o
/: n )
o \ IEETT 86%
O (CE—
S5 4R @ TR 66%

BRAOR « BEBR(2023 FRB A B AL)

R H Fidelity EiE

INTERNATIONAL

pensionschemes.org



G

o

H S e EXREH

PENSION SCHEMES ASSOCIATION
03/2023 Bk R G e 2023%F 10H

%j‘{lﬂkﬁgj‘}%%}ﬂ&@{;};f#%{% ,L\JFE B HRMERDT « ZEROZFEFRN T 182265 ©
) Z Tt XA 850t
EEERAEAALR - 46% 0FZTRALRR HAEFEH 1997-2012 | 1981-1996 | 1965-1980 | 1946-1964
Al > AN 7] - - - -
WP ERBRED  HEBHERKREETRE - P DR — e -
. N RN — W VR - - - -
TEZMFH  HARBI8NEXTHBCHTH
HBHAEL @ BREELEFREE - HELKFE
INE B HRF © RERY
B #8 Fidelity 8k Fidelity International ¥ FIL Limited RE B AT -
7};/\ = , W = n IR [Ei#] - Fidelity « Fidelity International * Fidelity International {5
AT ABGRNE  FE-AZEEINE . Hf_" FIZ A FIL Limited MRIE - SEREERSTBINES «
MEEZEN  BERARZKRERED - Eﬂ@ﬁﬁ B A B RER - AEREEE AR - LHERBESBBOBL - 7
— A > : 372 £ (=1 X177 By 28k
P REFLEE - HRELTRORESR S
1&1F37LA%)‘EE—EXE~;WWEE@&%%EHi%ﬁ C LA BB S AER - BERENNEEXMAESIERM - RARFFHLG
?:«:Fi/jmzm)& o AN - BEAS LT B & %(Zzu*ﬂ’)féfﬁﬁﬂﬁﬁﬁ CEEAER TN ERGREEEARE LGRS
RER T TR

AARMBEES (BB ARATNET  TREEAREEEHER
EEREHL -
BIRREREBL RARRERIFHERRE - 2
ER R BREEN T AP o EHARERITERE
TMRRERRENS A @ - EHEAELE
[R5 B2 B R “‘;TEEZKTEQ MR - AFRIK
AR RIBY

ARARKREFEHE

BARBEAEIHENLN2018F2 A FRFARKENBRESREARAAE  HERBHEERR
AR BERNENERAKRAL )  BLRELHEER 5Lm§.ﬁﬁ*§&¥ﬁﬁﬁﬁ’ﬁ » W R RIE R HIE
ZRABNEEEMENER KO EABERNEE REERBETRR

EHEES

BESEARR - KADERESITERBAREFRFFNEMRERKE

HTELEHATLAE - AL RESHERRARNSEEMNERER - KB EHBORHIEE REEWEET
BB o

HRAREME - BEALBBAEIHET @ RSARYEBBEESNAR - EMINRARERESTENEE
KB

RERY EARENEZTEHE)

XA EERGRIER—MEBZEHZ  MUFFATEAZREREXAREELS - BET B ETIREEELIEE - I T A ERE AR &
FEJE R Y IRIR © KX MTHT#2 B R B2 Al BE T 20 i SE G TR SE A » KX #WﬁﬁkﬁiZﬁ#W/\J}gb‘/‘fﬁf* E3 El AISEAR)G - (R e & &
([ HE]) L TIRE - EREAKAERE ﬁxﬁ?/ﬁ“:*?t;?%i&‘ T BT EEZH] - REAM RS - BEXFTL TRIERRKIT M55 - RELIHR
7B o K1 @ FEE A IER T TH B REAAXNE - A HAZ AR P EE E?ﬁgfﬁﬁﬁﬂﬁ/fﬁia% BXLEF (BRETRIEE
KT - 5 W RIGERE - BXHEE) BE - AXMHAEEEEEFR  (FITHRME =T MR - LT AL L ZFHI H X FHT
RS - Ed - BEREMERATRA o Al @t S AT (AT (o B KA B R L AT T B (A (E -

K Fidelity =i
RUHE INTERNATIONAL

Linkedfff]  Pension Schemes Association n Pension Schemes Association pensionschemes.org



